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This guide is for local union stewards, officers and other activists.  
It covers:

language.

 

SPEAK OUT!
STOP HARASSMENT

Speak out! 
Stop harassment is for 

to organize on the issue.
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WHAT IS WORKPLACE  
HARASSMENT?

 

 
to overarching legal standards:

 

 

Harassment is illegal 

A

   or threatening.



1. Human rights harassment  
legislation. 

2. Personal harassment 

Human rights harassment

 

grounds. 

 

 



Personal harassment

Laws and rules on harassment are evolving.

The harasser or target can be:



Harassing behaviours could include:

Harassment is not:

 
 

form of violence



B

bullying  
 

 
 

WHAT ARE THE EFFECTS  
OF HARASSMENT?



 
 

 
 



C WHAT CAN THE LOCAL UNION DO?

Make sure employers carry out their responsibilities
 

 

 

Negotiate and enforce collective agreement language  
and policy
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should include.

 

 



Demand better working conditions

collective actions.

Workplace Harassment and Mental Injuries: Examining 
Root Causes.



Promote a harassment-free environment within the union
 

 
 

 

 

Support members affected by harassment
 





was involved.  

 

 

 



 or other 

 

against their wishes.

will increase.



 

 

 

 

 
 

 

 



CHECKLIST FOR ANTI-HARASSMENT 
CONTRACT LANGUAGE OR POLICY 

 

 
 



 

 


